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The Compleint of the Disciples.

Yhern the church begen to grow, ite problems begen 1o wuliinly. ¥hile the numbers
were few its crganizstion was simple, snd the demands mede on it were limited, Uhe
ceuse grev with tremendous repidily. The church received members fasbter then it counld
asaimilate them. A4 sweeping revivel is always a trying sxnerience for & church. There
= daneer that too much green wood piled on the Pire when it is wesk mey smother it
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Tn the fivst chureh at Jermsalem there was @ group of widows vhe were meintained
st the oxpense of the church. The Creek-spesking Jews conplained sgainst the Aramsic-
spesking Jevs, deelaring that ihe fund was not being edministered fairly. hat a

1ot of murmurings there has been in churches over the way money has been collasciad
and distributed down through the centuries!

Te Confererce of the Church., Acts &:12-4,

+ wes provosed by the spostles and avthorized by the church thet s new office be
erested to handle the "emporelitiszs® of the church, so that the zpostles might con-
tinme to esre Tor the Uspirituelitles.”

hn emergency slwsys finds a wey oub. Ye are 018 thet "necessity is the mother if
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invertion." Thet is @oubtless true. The new demends develonad new expadiencies,
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The increzsed task demended inmcressed machinery.

Somebody had to teke the lead in solving the problems thet arose. If 1% had bheen
l2id wpon the pastor, he would not heve had sufficilent time for his main task, which
wes that of administering to the spiritusl neede of the people, and his work woudd
heve been defested by side issves. Hence, it wag necessary thet a grovp of noble,
trustworthy lsymen be chosen %o take this work out of the hends of the paster.
Cooperation by distribution of lsber is & fundamentsl prineiple of success, in the
church, =nd out of it. The suprems work of the minister is defined in verse 4:
supplication in private snd minisirstion in public, and alwsys in that order. To
these tagks the minister must gilve himeell,

The whole church was called into conference. The difficulty was cleerly stsied and
+he solution of it was left emtirely in the hands of the membershin, The entlre
church grappled with it in prayer snd in sincerity of purpcee and effort.

The Cholee of Descons, Acte 6:5-6.

i, The Besson for the Selection.
{1) The multiplying of the disciples. Verse 1.

The Christisn srowp had grown from e smell to a large body, 2 number imto
the thoussnds, a1l this spparently, ss it were, overnight. With this great
ingathering of people came new vroblems. Seemingly thelry problen wag not
the collection of money, bubt rather the mansgement of the money which they
had collected. Through these nineteen centuries meny church problems have
arigen over the securing of money and the spending of money.
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The murmurings of the Grecisns. Verse I.

Vhether this eriticism wes justifisd or not, we shell never know this side
of hesven. We do, however, know thet it brought prompt sction on the nart
of the leaders of the church. Verse 2.. "It iz not Jesirable thet we should
dron preaching the Word of God and attend to mesls. "=-Moffath.
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2. The Reguirements of the Seleclted.
(1} Men of pood reputetion.
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"Look ye cub among you seven men of honest report.® This had to do with

their relation towerd men. A deacon must heve an unblemished reputation

amonhg church members and others, He must have repulation 2s well zs charscier,
Reputation is what you are supposed io be, and charscter is vhet you are.

& descon must have 2 reputsition for honeshtv. Be shovld be noted for 2

keen sense of honor end & prompiness for meeling his obligations. His

conduct must be such as to commend the respect of his fellows. If he will

not pay his debis, he will thershy bring dishonor upon his church and =2
reprozch upon Christ. '

{2)¥en of genuine piety,
"Full of the Holy Svirit.? This is indispensible to 2 deacon., He musht be
a man of prayer--in secrei, at home; 2t church. Ee should aveil himself of
the spiritusl enrichment afferded by the mid-wesk prayer service. It is his
duty to be present. If he is a2 msn of vreyer and consecration, he will have

g stronger and more wholesome influence with the members of his chuvrch,

{3)¥¥in of wisdonm,
Full of wisdom." Many practical problems sre thrust upon descons and they
need to be filled with that Divine wisdom vhich gives a peculisr insight
or mwmderstanding., Wisdom is the ability to both "know! and "do" thet
which 1s good and right. ZEnowledge is to know: wisdom is to do. "Ths deacons
were chesen Lo settle problems, not creaie problems. Thet is why ene of
thelr main gualifications had to be wisdom, 2s it reguires wisdem to settle
problems. Dealing with people is no simple mstter.

The proposal of the apostles that cerbein men be selected to have charge of the
ministration of the affairs of the church waz well received —— "™he ssyving pleasad
the whole multitude.” The minister had the full cooperation of 81l the members.
This incident teaches us various things zbouf the visdom of the leadership of the
minister and of the spirit of cooperstion of the members,

The minister is more than a preacher, His duty is not done vhen the sermon is ended.
The sermon is but a emall fraction of his responsibility. He is 2 comselor. He

is 2 shock absorber smong the people, He is s leader snd not & dictater. Fe mey
indicate the wey oubt of difficwlties, bul he does not attemnt to force the pecple

“to cobey his suggestions.

The suggestion of these ministers plessed the people. It wss 2 compliment to the
vechle 28 well as to the ministers. The people msnifested a spirit of coepersiion.
They gave their fullest support to what seemed to be the leadership of God'ts Spirit.
Unfortunately, in some churches, some few alwsys feel thet they have been appointed
to chject to every suggestion. They are always opposed te the proposals of cthers,
and geen Lo feel thet they wovld be regerded as wesklings wnless they expressed their
opposition.

The dsacons were chogsen %o assist the apostles. Descons should be the pastor's malin
helpers, It iz not their business to =it in judgment of the pastor, nor to hire him,

nor to fire him; bul fo help him. There needs o be the closest fellowship between
the pagtor and his dezcons.

Shepherds in the orient slways csrry the rod and the staff with them vherever they
journey. The rod served as 2 siick or club, belng straight, The staff wes crocked
&t one end, and wes used to free sheep from the thickels, to resewe them from danger,

eto. The rod has many nses--to bruisze, to beat, to bluff {cerrving a hig stick), %o
break, to bloek, o brand, and to burn.

zons, in their relstion to their pastors,
uppert, to sustain, to strengthen, to salvags,
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tlon, every word is capsble of a bad

411 of these could be svplied o =zome dss
On the other hand, the staff is used *c sup
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and to shizld. Under the First olzsasifi

¥

I



spiration, end an encourags-
rod to bruise or s steff

Yesrs ago, it was the practics of the deacons of the Tirst Bepiist Church in Dallas,
Texas, to run off pestor sfter pastor. The result was that the church was getling

nowhere for the Iord. Just bhefore the new pagtor, & young man just oub of school,
wos to arrive, the chairman called the deseons For a mesting. He reminded them of their
foolish and sinful practice of the past, and then said: When this young fellow

comes, lebt us get behind him end help him in every way ¥e call. Whe knows but whatl

we con make him a grest pastor and prescher?” They sgreed. The result was that
preacher remained with them for forty-seven years. His name was Ceorge W. Truett.

Yo pastor is ever helped sppreclably by censure or criticism, especiaily behind his
haek. Practically every pastor can be strengthened and encouraged by the staff of

orayer and loving aals. ‘
Yerse is the ¥ind of deacon any pesior would be delighted o have:—

1. Dependsble in dealings.
4 dependable person is one for whom you wvan have the highest regsrd, in vhom you
zan have implicit faith, and upon whom you can rely. He iz dependsble in his
deporiment, sod reliable in 811 his relatiens. & depsndsble deacon is ons who
Faithfully sttends ell the church services, and in every wey proves himseif
s source of strength and encouragement 0 nagtor and pecple.

Z. Earnest in endeavor,
Every good deacon bskes his task sericusly: not simply regerding his office from
the standpoint of aun honor, bub a2s & voseibility of servin his Lord. '

3. Aggressive in amciion.
Iike sny enterprise, the chureh needs the best brains in the commnity. If a
men is not sggressive in business ftoday, he is & goner. The real deacon ig net
slothful in his business or that of the Iord. Ys not only "Expects grest things
from Godl, but "Attempts greal things for God.”

L. Uooperative in conduct.
Thie has special reference to his ability to work congenially with others. He wants
only what is best for the ehareh, and regsrdless of who proposes new measuras,
he wisely zpproves, provided it is the wish of the majority. Unfortunately there
heve been deacons who could be coumted upon to oppose whatever the church sought
to 2o,

5. Optimistic in ocutlook. :
The true descon, like the faithful psstor, bélieves “the future 1g as bright as
the promises of God." His Faith is in & merciful and mighty God, Who has nromised
ta be with him and bless him 211 the days of his 1ife se he walks in the will

and wey of the Iord.

oblie in nsture.
noble man is too big to be little and too good te be mean.
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